




























































































































































































































































































2007 2008 2009 2009 2010 2010 201, 2010
Actual Actual Adopted Estimated Account Description FTE Requested Proposed Approved Adopted
019 SECONDARY SEWER SERVICE:
01 PAYROLL RELATED EXPENSE

26,771.82 22.607.95 26,035.00 0.60 401000 CITY ADMINISTRATOR 0.06 25,425.00 25,713.060 25,773.00 25,773.00

18,611.27 19,784.77 22,671.00 0.00 402000 FINANCE DIRECTOR 0.00 22,106.00 22,409,060 22.408,00 22,408,00

38,165.21 35,520.13 30,528.006 0.00 403000 CLERKS 0.06 26,860.00 27,815.060 27,815.00 28,215.00

11,272.98 11,420.49 12,542.00 0.00 404000 CITY ENGINEER 0.00 12,794 00 12,962.00 12,96%.00 12,969.00

27,858.92 30,914.07 30,806.00 0.06 405000 WASTEWATER TREATMENT S1 (.06 29,944.00 30,353.00 30,353.00 30,353.00
8,389.12 8,587.74 9,172.00 0.00 407000 ENGINEERING TECHNICIAN | 0.00 9,355.00 9,483.60 9,483.00 5,483.00
9,202.44 9,004 .45 9,988.00 0.00 408000 ENGINEERING TECHNICIAN I 0.00 10,188.00 10,327.00 16,327.00 16,327.00

11,446.26 11,152.59 12,500.00 0.00 409000 QOVERTIME PAY 0.00 10,000.00 10,0600.60 16,000.00 10,000.00.

£7,545.09 92,808.87 75,002.00 0.00 4100060 QPERATIONS LABOR 0.00 43.843.00 44,625.00 44,625.00 64,499.00
6,205.28 6,576.03 7,600.00 0.00 411000 STANDBY TIME 4.00 7,600.00 7,600.60 7.000.00 7,000.00

14,151.26 0.00 16,807.00 Q.00 413000 CITY ATTORNEY 0.00 0.00 0.00 0.00 0.00

25,769.60 24,186.29 26,130.00 0.00 415000 Q.A8.L 0.00 20,392.00 20,820.06C 20,826.00 22,420.00

80,470.32 71,972.84 78,940.00 .00 416000 PERS. 0.00 54,674.00 55,818.06 55,818.00 60,106.00
5,400,777 6,172.94 $,000.00 0,00 417000 S.ALE 0.00 3,500.00 3,500.00 1,500.00 3,200.00

46,407.64 46,986.18 55,190.00 .00 418000 HOSPITAL & MED. INS. 0.00 52,876.00 52,876.00 52,876.00 58,879.00

981.05 915.43 1,500.00 0.00 419000 DISABILITY & LIFE INS. 0.00 1,500.00 1,500.00 1,500.00 1,600.00
0.00 0.60 500.00 0.00 420000 UNEMPLOYNMENT INS. G.00 500.00 500.00 500.00 500,00 .

15,128.20 13,403.67 14,412.00 0.00 421000 HOLIDAY PAY G.00 12,072.00 12,288.00 12,288.00 13,334.00
1,236.00 1,256.00 1,263.00 0.00 422000 LONGEVITY PAY ¢.00 489.60 489.00 489.00 485.00

28,866.06 8,720.62 17,390.00 0.00 423000 SICK LEAVE PAY G.00 500.00 500.00 500.00 500.00

10,631.20 7,663.66 11,094.00 0.00 424000 NON-REP.COMPENSATION PL& 0.00 8,734.00 8,912.00 2,912.00 8.912.00

0.00 4.60 0.00 0.00 428000 STAVIMER LAW CLERK (.00 0.00 0.00 0.00 0.G0
0.00 0.00 1,020.00 0.00  42900C SUMMER LABOR 6.00 0.00 .00 G.0G 0.00
13,892.43 9,179.30 14,215.00 0.00 430000 PUBLIC WORKS DIRECTOR .00 14,856.00 15,816.00. 15,816.00 15,816.00
0.00 0.00 9,974.00 0.00 431000 CITY RECORDER I 000 10,949.00 11,099.00 11,099.00 11,099.00

32,220.15 21,852.74 29,155.60 0.00 433000 VACATION PAY 0.00 14,404.60 15,142.00 15,142.00 15,647.00
6,488.05 6,657.02 7,386.00 0.00 435000 SECURITY/SURVEILLANCE 0.00 7,556.00 7,651.00 7.651.00 7,651.00
4,877.87 4,434.83 5,896.G0 0.00 438000 VEBA MEDICAL PLAN 0.60 4,828.00 4,926.00 4,926.00 5,344.00

531,988.99 471,968.61 535,116.00 0.00 PAYROLL RELATED EXPENSE 0.00 405,345.00 412,591.00 412,591.00 447,425.00
02 MATL SUPPLIES & EXP.

17,255.55 16,241.39 19,769.00 0.00 455000 INSURANCE 0.00 20,362.00 20,362.00 20,362.00 20,362.00
2,601.40 267.33 750.00 0.00  45700G OFFICE SUPFLIES 0.00 500.0() 506.00 500.00 500.00
2,856.85 1,601.28 1,500.00 0.00 45800C TELECOMMUNCIATION EXPED 0.00 2,700.00 2,700.00 2,700.00 2,700.00
1,538.55 1,503.58 1,950.00 0.00 459000 UTILITIES 0.00 1,950.00 1,956.00 1,850.00 1,950.00
5,312.34 5,632.30 5,709.60 0.00 463000 AUDITING 0.60 5,880.00 5,880.00 5,880.00 5,880.00
6,637.51 2,997.40 7,700.00 .00  47000C BUILDING EXPENSE 0.60 4,000.00 4,000.00 4.600.00 4,000.00
1,007.99 84570 1,000.00 .00 471000 PHYSICAL FITNESS PROGRAM 0.00 1,060.06 1,000.00 1,000.00 1,000.00

58,842.57 68,811.06 65,300.09 0.00 472000 LAB TESTING 0.00 _ 54,000.00 54,000.00 54,000.00 54,000.00
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amount. . For this family class, the current premium health cap of $500 would apply until their premium cost rose above this amount. Oz
August 1, 2009, the premiums have exceeded the $500 benchmark. This provision only applied to existing employees on August 1, 2002. For non-
represented management and their exempt support staff, fully paid premiwm will be given.

INTERNAL MAINTENANCE EXPENSE
An inter-fund expense for the services provided to the respective departments from our joint maintenance facility. Benefits

anticipated received for Sewer vehicle maintenance is as shown.

BUILDING EXPENSE
$4,000 Miscellaneous repairs

CONTRACTUAL/CONSULTING SERVICES
The City realizes a cost savings and increased productivity when some projects are contracted out to contractors and consulting

firms. These expenditures will not be capitalized. $15 0,000 outfall pipe scour hole and diffuser repairs; $40,000 Lagoon solids
survey; $25,000 Mixing zone studies; $15,000 Miscellaneous

CAPITAL OUTLAY-EQUIPMENT
No capital projects/equipment budgeted



2007 2008 2609 2009 2010 2010 0. 20140
Actual Actual Adopted Estimated Account Description FTE Requested Proposed Approved Adepted
10,712.86 5,666.04 3,500.00 0.00 473060 MISCELLANEQUS EXPENSE 0.00 4,300.00 4,300.00 4,300.00 4,800.00
43,535.00 47.840.00 47,069.00 (_}.00 475000 NPDES PERMIT FEES 0.00 54,495.00 54,495.00 54,495.00 54,495.00
2,000.00 0.060 1,260,000.00 0.00 485000 DREDGING EXPENSE 0.60 0.00 1,200,060.06 1,200,000.60 1,200,006.00
2,112.76 784,34 1,750.00 0.00 496000 SCHOOLS & CONVENTIONS 0.60 1,000.00 1.000.00 £,060.00 1,600.00
1,483.30 1,366.25 2,250.00 0.00 500000 COMPUTER SYSTEM MAINT. 0.00 2,500.00 2,500.00 2,560,006 2,500.00
15,140.10 18,048.10 30,000.60 0.00 501000 OPERATING MATERIALS 0.00 24,000.00 20,000.00 20,000.00 20,000.00
55,131.77 76,297.45 ’79,500.00 0.06 502000 EQUIPMENT EXPENSE .00 40,000.00 40,600.60 40,000.00 40,060.60
1,548.13 2,125.00 2,300.00 .00 5G80G0 JANITORIAL SERVICES 0.00 1,900.00 1,900.60 1,900.00 1,900.00
37,593.00 31,432.00 30,844.00 0.00 315000 INTERNAL MAINT.EXPENSE 0.00 33,137.00 33,137.00 33,137.00 33,137.00
197.06 0.00 0.00 0.00 531000 GASOLINE EXPENSE 0.00 600.60 660.0G 600.60 606.00
630,470.81 611,380.91 690,000.00 0.00 334000 ELECTRICAL ENERGY 0.09 276,600.60 276,000.00 276,000.00 276,000.00
.00 59,47 2,500.00 0.00 553000 LANDSCAPING/MAINTENANCE 0.00 2,500.60 2,500.00 2,560.00 2,500.00
23,240.02 16,993.17 280,000.00 0.00 554000 CONTRACTUAL/CONSULTING 9.00 239,000.00 230,000.00 230,000.00 230,000.00
0.00 1,299.60 2,500.00 0.00 555000 BOAT EXPENSEMOORAGE 0.0¢ 2,500.00 2,500.00 2,500.00 2,500.00
919,817.57 900,198.37 2,476,391.00 0.00 MATL SUPPLIES & EXP. Totals: .00 759,824.00 1,959,824.00 1,959,824.00 1,959,824.00
03 CAPITAL QUTLAY
) 61,870.67 24,700.00 112,500.00 0.00 575000 EQUIPMENT 0.00 .00 0.060 0.00 0.00
(.00 (.00 .00 0.00 581000 CONSTRUCTION EXPENSE 0.090 0.00 0.60 0.00 0.60
61,870¢.67 24,700.0¢ 112,500.00 0.00 CAPITAL QUTLAY Toetals: 0.0 0.00 9.00 0.60 0.60
1,513,6771.23 1,396,866.98 3,124,007.60 0.G0 EXPENDITURES TOTALS: 0.00 1,165,169.00 2,372,415.00 2,372,415.00 2,407,245.00
0.00 .00 0.00 (.00 DEPT REVENUES 0.0G 0.0¢ 0.00 0.00 0.00
1,513,677.23 1,396,866.98 3,124,007.00 0.0¢ DEPT EXPENSES 0.00 1,165,169.00 2,372,415.00 2,372,415.00 2,407,249.00
(3,124,607.00} 0.00 SECONDARY SEWER SERVICE G.00 {1,165,165.00) {2,372,415.00) (2,372,415.00) (2,407,249.00}

(1,513,677.23)

(1,396,866.98)
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*PERSONAL SERVICES-PRIMARY

With EPA monies, OEDD low interest loan and City funding, our $5.1
million treatment facility and piping project was constructed in 1991.
Collecting and transporting the combined ground water and sewage that
normally would have gone into our river was channeled to our
treatment facility for processing. Both industrial and residential waste

is treated at this facility.

The Wastewater facility is accounted for in two departments: Primary
and Secondary. The Primary Department is established to account for
the sewage treatment for all users except the large industrial user,
Boise Corporation The Secondary Department accounts for only the
large industrial plant.

In 2008, the City of St. Helens was informed by Boise Corporation that
the plant will be closing except for operating two paper machines. As
the costs of the operation are allocated based on BOD usage, Boise’s
share will be now considerable less. Previously, Boise’s BOD rate was
approximately 97%. Currently, their BOD is about 84%. Negotiations
are underway to determine the appropriate percentage allocation to both
parties

The Wastewater Superintendent is responsible for the sewer collection
and secondary treatment. The City has deduced staff to three full-time
operators as the use of the plant has been greated reduced.

WAGES- UNION CONTRACT

American Federation of State, County, Municipal Employees,
AFSCME, union contract negotiations will begin for a three year
contract 2009-2012 Because the St. Helens Police Association agreed
to a 3.4% COLA increase for F/Y 2009-10 and AFSCME has not
begun their negotiations, the same percentage was applied to all
departments to ensure sufficient appropriations and resulting impact.
P.E.R.S.-PUBLIC EMPLOYEES RETIREMENT SYSTEM

All employees automatically become a member of PERS after six
consecutive months of uninterrupted service in any position that
requires at lease 600 hours of work per year. The City will pay the 6%

employee portion for all employees who mest the eligibility
requirement. City’s coniribution is 14.51% on July 1, 2009.

LONGEVITY
Based on length of employment, a semi-annual payment is given to all
regular full-time employees as follows:

< After 5 years-—--530/mo

< After 10 years--$50/mo

% After 15 years--$75/mo

VACATION
All regular foll-time employees receive the following vacation

schedule:

% After 1 year--—--10 days;After 5 years---15 days

% After 10 years-—-20 days;After 15 years--25 days

% After 20 years—-30 days

HOSPITAL & MEDICAL

All regular full-time employees receive a health insurance package
that includes medical, dental, and vision. The employee may select
between Blue Cross/Blue Shield and Kaiser Permanente for their
providers. Employees chose Blue Cross/Blue Shield Plan 1, $200
deductible. As of August 1, 2009, all AFSCME employees, the City
will pay “Employee only” class--$494.27, “Employee plus One”-
$1010.78; and “Full Family”--$1,427.06. Each year, the City’s capped
contribution shall be increased by ten percent (10%}) which shall set a new
cap. Any increase in the aggregate premium above the cap shall be shared
fifty percent (50%) by the City and fifty percent (50%) by the employee
through payroll deduction. The Council did allow one caveat for the
“Bmployee only” category. For this family class, the current premiuin
health cap of $500 would apply until their premium cost rose above this
amount. . For this family class, the current premium health cap of
$500 would apply until their premium cost rose above this amount.
On August 1, 2009, the premiums have exceeded the $500 benchmark.
This provision only applied to existing employees on August I, 2002. For
non-represented management and their exempt support staff, fully paid
premium will be given.




2007 2008 2009 2009 2010 2010 201v 2010
Actual Actual Adopted Estimated Acconnt Description FTE Requested Proposed Approved Adopted
{20 PRIMARY SEWER SERVICES
01 PAYROLL RELATED EXPENSE
4,461.96 3,768.00 4,339.00 0.00 401000 CITY ADMINISTRATOR 0.00 4,238.00 4,296.00 4,296.00 4,296.00
31,101.87 3,207.45 3,613.00 0.06 402000 FINANCE DIRECTCOR .00 3,684.00 3,735.00 31,735.00 3,735.00

19,298.12 15,542.97 10,358.00 0.06 403000 CLERKS 0.00 8,832.0G 9,145.00 9,145.00 9,345.00
2,818.23 2,855.13 3,135.00 0.00 404000 CITY ENGINEER 0.00 3,199.00 3,242.00 3,242.00 3,242.00

27,859.01 30,914.16 30,806.06 0.00 40350006 WASTEWATER TREATMENT St 0.00 29,944.00 30,353.00 30,353.00 30,353.00

11,737.81 11,511.86 14,073.006 0.060 406000 SEWER ENGINEER 0.00 0.06 .00 0.00 .00
2,097.27 2,146.95 2,293.00 0.00 407000 ENGINEERING TECHNICIAN I 0.00 2,339.00 2,371.00 2,371.00 2,371.00
4,601.22 4,5471.23 4,995.00 0.00 4068000 ENGINEERING TECHNICIAN I 0.00 19,166.00 19,715.06 19,715.00 19,715.00

11,072.53 11,065.62 12,500.00 0.00 409000 OVERTIME PAY 0.00 10,060.00 10,000.0G 10,000.00 10,000.00

87,323.05 92,209.15 72,289.0C 0.00 410000 OPERATIONS LABOR 0.00 41,786.00 44,625.00 44,625.00 63,694.00
6,205.35 6,576.05 7,000.00 0.00 411000 STANDBY TIME 0.00 7.,000.00 7,000.0C 7,0600.00 7,000.00

10,613.43 0.00 12,605.00 0.00 413000 CITY ATTORNEY 0.00 0.00 0.00 0.00 0.00

0.60 G.00 0.00 0.00 414000 WASTERWATER TECH I¥PRE-T 0.00 ) 24,541.00 23,243.00 23,243.00 23,243.00

18,958.96 18,228.24 18,982.00 .00 415000 0.ASL 0.00 15,452.00 15,877.00 15,877.00 17.477.00

58,169.35 54,192.02 57,279.00 0.00 416000 PERS. 0.00 36,393.00 42,568.00 42,568.00 46,752.060
5,180.47 5,001.24 6,000.00 0.00 417000 S.ALLE 0.00 5,000.00 5,000.00 5,000.00 5,300.00

30,997.36 35,080.45 37,521.00 0,00 418000 HOSPITAL & MED. INS. 0.00 35,929.00 35,929.0¢ 35,929.00 41,929.00

737.63 719.72 1,206.00 0.00 418900 DISABILITY & LIFE INS. 0.00 1,000.00 1,000.00 1,000.00 1,100.00
.00 0.00 50.00 .00 420000 UNEMPLOYMENT INS. 0.00 50.00 50.00 50.00 50.00
10,982.34 10,542.46 12,637.00 0.00 421000 HOLIDAY PAY 0.00 8,999.00 9,288.00 9,288.00 10,334.00
950.060 1,010.00 935.00 0.00 422000 LONGEVITY PAY 0.00 149.00 149.00 149.00 149.00

11,632.50 543324 17,390.00 0.00 423000 SICK. LEAVE PAY 0.00 560.00 560.00 500.00 500.00

6,315.07 5,006.67 6,597.00 0.00 424000 NON-REP.COMPENSATION PLA 0.00 4,534.00 4,654.00 4,654.00 4,654.00
0.00 0.00 .00 0.00 428000 SUMMER LAW CLERK 0.00 0.00 0.06 .00 0.00

0.60 0.00 1,020.00 0.00 425000 SUMMER LABCR 0.00 .00 0.00 0.00 .00
13,892.43 9,§79.30 14,215.00 000 430000 PURLIC WORKS DIRECTCR 0.00 14,856.00 15,816.00 15,816.00 15,816.00
0.00 0.00 2,494.00 0.00 431000 CITY RECORDER 0.00 2,738.00 2,775.00 2,775.60 2,775.00

18,054.36 17,578.45 25,405:00 0.00 433600 VACATION PAY 0.00 6,002.00 10,227.00 10,227.00 11,032.00
5,988.99 6,144.98 6,818.00 5.00 435000 SECURITY/SURVEILLANCE 0.00 6,976.00 7,063.00 7,063.00 7,063.00
3,430.31 . 3,377.37 3,974.00 0.00 438000 VEBA MEDICAL PLAN 0.60 4,128.00 3,718.00 3,718.00 4,136.00

376,519.64 356,528.71 300,523.00 0.00 PAYROLL RELATED EXPENSE 0.00 3006,435.00 312,339.00 312,339.00 346,061.00
02 MATL SUPPLIES & EXP.

15,799.97 14,998.83 18,102.00 0.00 455000 INSURANCE 0.00 18,645.00 18,645.00 18,645.00 18,645.00
2,552.39 194.24 756.00 600 457000 QOFFICE SUPPLIES 0.00 506.00 500.00 500.00 500.00
2,856.86 1,601.23 2,250.00 .00 458000 TELECOMMUNCIATION EXPEN 0.00 6,700.00 6,700.00 6,700.00 6,700.00
1,538.55 1,453.68 1,950.00 .00 455000 UTILITIES 0.00 1,950.00 1,950.00 1,$50.60 1,950.00
1,774.14 1,880.97 1,906.00 .00 463900 ALDITING 0.00 1,963.00 1,963.00 1,963.00 1,963.00
3,122.52 2.497.38 7,760.00 0.00 476000 BUILDING EXPENSE 0.00 3,306.00 3,300.00 3,300.00 3,300.00
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**PRIMARY-MATERIALS & SERVICES

PHYSICAL FITNESS PROGRAM
The City provides to all regular full-time employees up to $35 per month per employee for their participation in any physical

fitness club.

INTERNAL MAINTENANCE EXPENSE
An inter-fund expense for the services provided to the respective departments from our joint maintenance facility. Benefits

anticipated receiving for Sewer vehicle maintenance as shown.

BUILDING EXPENSE
'$3 300 Miscellaneous repairs

CONTRACTUAL/CONSULTING SERVICES
The City realizes a cost savings and increased productivity when some projects are contracted out to contractors and consulting

firms. These expenditures will not be capitalized Pretreatment, Bicaccumulative toxin program Headworks design: $25,000

CAPITAL OUTLAY-CONSTRUCTION
Portable pump station-$30,000
Upgrade Primary Headworks: $375,000



2007 20038 2009 20609 2010 2010 Z01v 2010
Actual Actual Adopted Estimated Account Description FTE Requested Proposed Approved Adopted
716.69 701.19 700.00 0.00 471000 PHYSICAL FITNESS PROGRAM 0.00 700.00 700.00 760.00 700.00
5,986.15 13,336.17 12,500.00 0.00 472090 LAB TESTING 0.00 12,560.60 12,500.00 12,500.00 12,500.00
5,479.23 3,694.51 3,500.00 0.00 473000 MISCELLANEOUS EXPENSE 0.00 4,800.00 4,%00.00 4,800.00 4,800.00
3,969.00 7,911.00 15,250.00 0.00 475000 NPDES PERMIT FEES 0.00 15,250.06 15,250.00 15,250.00 15,250.00
2,316.33 884.19 1,750.60 0.00 490000 SCHOOLS & CONVENTIONS 0.00 1,000.00 1,000.00 1,000.00 1,060.00
1,268.33 1,366.27 2,250.0¢ 0.00 500000 COMPUTER SYSTEM MAINT. 0.00 2,000.00 2,000.00 2,000.00 2,000.00
13,332.00 10,410.85 12,500.00 000 501000 OPERATING MATERIALS & SUI 0.00 12,500.00 12,500.00 12,500.00 12,500.00
27,186.12 81,742.29 76,800.00 0.00 502000 EQUIPMENT EXPENSE 0.00 29,500.00 29,500.00 29,500.60 29,500.00
1,548.13 2,125.00 2,800.00 0.00 508000 JANITORIAL SERVICES 3.00 1,850.60 1,850.00 1,850.00 1,850.00
25,062.00 20,955.00 20,563.00 0.00 515000 INTERNAL MAINT.EXPENSE 0.00 22,091.00 22,091.60 22,091.00 22,091.00
48,705.23 36,292.90 93,720.00 0.00 517000 SECONDARY TRT. CHARGES 0.00 173,496.00 173,496.00 173,496.00 182,350.00
34,596.15 23,101.52 36,000.00 0.00 527000 HYPOCHLORITE EXPENSE 0.60 42,750.00 42,750.00 42,750.00 42,750.00
783.11 0.00 0.00 0.00 531000 GASOLINE EXPENSE 0.00 600.00 600.00 600.00 600.00
52,629.56 45,739.08 52,000.00 0.00 534000 BLECTRICAL ENERGY 0.00 55,000.00 55,000.00 55,000.00 55,000.00
0.00 59.47 2,500.00 0.00 553000 LANDSCAPING/MAINTENANCE 0.00 2,500.00 2,500.00 2,500.00 2,560.00
4,610.02 50,918.11 5,000.00 0.00 554000 CONTRACTUAL/CONSULTING Q.00 25,600.00 25,000.00 25,600.00 25,000.00
256,832.48 323,863.88 370,491.00 0.00 MATL SUPPLIES & EXP. Totals: 0.00 434,595.00 434,595.00 434,595.00 443,449.00
03 CAPITAL QUTLAY
$1,986.26 0.00 110,500.00 0.00 575000 EQUIPMENT 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 .00 581000 CONSTRUCTION EXPENSE 0.00 405,000.00 405,000.00 405,000.00 405,000.00
91,986.26 0.00 110,500.00 0.00 CAPITAL OUTLAY Totals: 0.00 405,000.00 403,000.00 405,000.00 405,000.00
725,338.38 680,392.59 871,514.00 0.00 EXPENDITURES TOTALS: 0.00 1,140,030.00 1,151,934.00 1,151,934.00 1,194,510.00
0.00 0.00 0.00 0.00 DEPT REVENUES 0.00 0.00 0.60 0.00 0.00
725,338.38 680,392.59 §71,514.00 0.00 DEPT EXPENSES T 0.00 1,140,030.00 1,151,934.00 1,151,934.00 1,194,510.00
{725,338.38) (680,392.59) (871,514.00) 0.00 PRIMARY SEWER SERVICES Tt 0.00 {1,140,030.00) (1,151,934.00)  (1,151,93400)  (1,194,510.00)
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STORM WATER SEWER DEPARTMENT :
The Storm Water Sewer Department is now accounted for separately.
Previously, all expenses relating to storm water were expensed in the
Sewer Collection Department. The fee structure is based on actuai
costs and allocated to each based on usage. For storm water costs, a
rate model was designed by Financial Consulting Solutions, an
engineering firm, to establish a storm water fee schedule for all rate

users.

Storm water projects will be the responsibility of our Public Works
Director who oversees all enterprise activities. Supervising the Public
Work’s crew, the Public Work’s Supervisor is responsible for the daily
operations and assignment of job tasks. A secretary/dispatcher is
stationed at the City Shops and is responsible for clerical tasks,
reception duties and dispatching of messages to staif.

WAGES- UNION CONTRACY

American Federation of State, County, Municipal Employees,
AFSCME, union coniract negotiations will begin for a three year
contract 2009-2012 Because the St. Helens Police Association agreed
to a 3.4% COLA increase for F/Y 2009-10 and AFSCME has not
begun their negotiations, the same percentage was applied to ali
departments to ensure sufficient appropriations and resulting impact.
P.E.R.S.-PUBLIC EMPLOYEES RETIREMENT SYSTEM

All employees automatically become a member of PERS after six
consecutive months of uninterrupted service in any position that
requires at lease 600 hours of work per year. The City will pay the 6%
employee portion for all employees who meet the eligibility
requirement. City’s contribution is 14.51% on July 1, 2009.

LONGEVITY
Based on length of employment, a semi-annual payment is given to all

% After 15 years--—-——$75/mo

VACATION
All regular full-time employees receive the following vacation

schedule:

‘o After 1 year—-—-——--10 days

&%  After 5 years--—----——15 days

< After 10 years------—--20 days

< After 15 yearg-—-----25 days

++  After 20 years-—--—-30 days
HOSPITAL & MEDICAL

All regular full-time employees receive a health insurance package
that includes medical, dental, and vision. The employee may select
between Blue Cross/Blue Shield and Kaiser Permanente for their
providers. Employees chose Blue Cross/Blue Shield Plan 1, $200
deductible. As of August 1, 2009, all AFSCME employees, the City
will pay “Employee only” class-—-$494.27, “Employee plus One”-
$1010.78; and “Full Family”--$1,427.06. Bach year, the City’s capped
contribution shall be increased by ten percent {10%) which shall set a new
cap. Any increase in the aggregate premium above the cap shall be shared
fifty percent (50%) by the City and fifty percent (50%) by the employee
through payroll deduction. The Council did allow one caveat for the
“Employee only” category. For this family class, the current premium
health cap of $500 would apply until their premium cost rose above this
amount. . For this family class, the current premium health cap of
$500 would apply until their premium cost rose above this amount.
On August 1, 2009, the premiurns have exceeded the $500 benchmark.
This provision only applied to existing employees on August 1, 2002. For
non-represented management and their exempt support staff, fully paid
premium will be given.

regular full-time employees as follows:

% After 5 years----—-- $30/mo
& Afier 10 years--—-—-$50/mo



2607 2008 2009 2009 2010 2010 2010 2010
Actual Actual Adopted Estimated Account Description FTE  Requested Proposed Approved Adopted
021 STORMWATER SEWER SERVIC
ol PAYROLL RELATED EXPENSE
4,461.96 1,768.00 4,339.00 0.00 401000 CITY ADMINISTRATOR 0.00 4,238.00 £,296.00 4,296.00 4.296.00
3,101.87 3,29745 3,613.00 0.00 402000 FINANCE DIRECTOR 0.00 3,684.00 3,735.00 3,735.00 3,735.00
12,063.23 10,820.38 10,357.00 0.00 403000 CLERKS 0.00 %,984.,00 9,096.00 9,096.00 9,096.00
2,818.23 2,855.13 3,135.00 000 404000 CITY ENGINEER 0.00 3,199.00 3,242.00 3,242,00 3,242.00
23,475.57 73,023.67 28,147.00 0.0 406000 SEWER ENGINEER 0.00 000 0.00 0.00 0.00
2,097.26 2,146.89 2,293.00 0.00 407000 ENGINEERING TECHNICIAN I 0.060 2,339.00 2,371.00 2,371.00 2,371.00
2,300.61 2.273.62 2,497.00 0.00 408000 ENGINEERING TECHNICIAN [ 0.00 30,691.00 31,683.00 31,683.00 31,683.00
1,235.89 1,120.56 1,560.00 0.00 405000 OVERTIME PAY 0.00 1,500,00 1,500.00 1,500.00 1,500.00
431,277.28 4597395 44,947.00 0.00 410000 OPERATIONS LABOR 0.00 . 46,322.00 46,959.00 46,959.00 46,959.00
818.26 7%7.88 1,000.00 0.00 411000 STANDBY TIME 0.00 1,000.00 1,060.00 1,000.00 1,660.00
4,663.51 4,964.48 5,175.00 0.00 412000 FIELD SUPERVISOR/SAFETY C( 0.00 5,162.00 5,233.00 5,233.00 5,233.00
3,537.82 0.00 4,202.00 0.00 413000 CITY ATTORNEY 0.00 0.00 0.00 0.00 800
10,790.48 10,498.38 11,681.0¢ 0.00 415000 0.ASL 0.00 11,354.00 11,597.00 11,597.00 11,597.00
32,430.31 31,993.46 35,395.00 0.00 416000 P.ERS. 0.00 30,441.00 31,0691.00 31,691.00 31,091.00
2,576.20 2,567.52 3,400.00 0.00 417000 S.ALF. 0.00 2,600.00 2,000.00 2,000.00 2,000.00
25,288.03 30,571.35 32,119.00 0.00 418000 HOSPITAL & MED. INS. 6.00 37,050.00 37,050.00 37,050.00 37,050.00
502.75 504.55 700.00 000 419000 DISABILITY & LIFE INS. 0.00 65000 650.00 650.00 650.00
0.60 0.69 50.00 0.00 420000 NEMPLOYMENT INS. 0.60 50.00 50.00 50.00 50.00
6,671.36 6,648.56 7,370.00 0.00 421000 HOLIDAY PAY 0.00 6,972.00 7,036.00 703600 7,036.00
954.00 1,233.00 1,467.00 0.00 422000 LONGEVITY PAY 0.00 1,279.00 1,279.00 1,279.00 1,279.00
9,965.79 5,614.85 500.00 0.00 423000 SICK LEAVE PAY 0.00 500.00 500.00 500.00 500.00
1,738.24 1,139.13 1,838.00 0,00 424000 NON-REP.COMPENSATION PLA 000 1,541.00 1,578.00 1,578.00 1,578.00
0.00 0.00 0.00 0.00 428000 SUMMER LAW CLERK 0.00 0.00 .00 0.00 0.00
3,473.10 2,294 .82 3,554.00 000 430000 PUBLIC WORKS DIRECTOR 0.00 3,714.00 3,954.00 3,954.00 3,954.00
0.00 0.00 2,494.00 0.00 431000 CITY RECORDER I 0.0 2,738.00 2,775.00 2,775.00 2,775.00
4,989.33 5,068.33 5,866.00 0.00 432000 PUBLIC WORKS SUPERVISOR 0.00 5,983.00 6,065.00 6,065.00 6,065.00
10,748.46 $,920.00 10,522.00 0.00 433000 VACATION PAY 6.00 10,605.00 10,782.00 10,782.00 10,782.00
4,447.77 4,891.27 5,603.00 0.00 434000 RECEPTIONIST/DISPATCHER 0.00 5,716.00 5,794.00 5,794.00 5,794.00
2,495.37 2,560.34 2,841.00 .00 4330G0 SECURITY/SURVEILLANCE 0.00 2,906.00 2,943.00 2,943.00 2,543.00
1,736.12 1,666.10 2,965.00 000 438000 VEBA MEDICAL PLAN 0.00 2,866.00 2,925.00 2,925.00 2,925.00
220,658.80 218,203.67 239,570.00 0.00 PAYROLL RELATED EXPENSE 0.00 233,484.00 237,184.00 237,184.00 237,184.00
02 MATL SUPPLIES & EXP.
2,015.35 1,720.64 2,309.00 Q.00 455000 INSURANCE 0.00 2,378.00 2,378.00 2,378.00 2,378.00
0.00 000 0.00 0.00 457000 OFFICE SUPPLIES 0.00 0.00 0.00 0.00 0.00
381.66 404.20 410.0C 0.00 463000 AUDITING 0.00 422.00 42200 472200 422.00
438.08 664.13 441.00 0.00 471000 PHYSICAL FITNESS PROGRAM 0.0 460.00 400.00 40000 400.00
500.00 507.38 4,250.00 0.00 473000 MISCELLANEQOUS EXPENSE 0.00 4,250.00 4,250.00 4,250.00 4,250.00
0.00 0.00 500.00 0.60 490000 SCHOOLS & CONVENTIONS .00 500.00 500.00 500.60 500.00
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*STORM WATER-MATERIALS & SERVICES
PHYSICAL FITNESS PROGRAM |
The City provides to all regular full-time employees up to $35 per month per employee for their participation in any physical

fitness club,

INTERNAL MAINTENANCE EXPENSE _
An inter-fund expense for the services provided to the respective departments from our joint maintenance facility. Benefits

anticipated receiving for Sewer vehicle maintenance as shown.

IN LIEU OF FRANCHISE
The City has imposed franchise fees and privilege taxes on private utilities. To achieve parity with other utilities that exist and operate in the City, the City

utilities will pay its equivalent compensation, A 7 percent franchise fee is assessed on the sale of water and sewer service revenues

CONSTRUCTION PROJECTS
The final phase 2008-09 Construction project: Sewer $450,000 of the original project of $2,053,000.



2007 2008 2009 2009 2010 2010 2016 2010
Actual Actual Adopted Estimated Account PDescription FTE Requested Proposed Approved Adopted
0.00 0.00 0.00 0.00 500000 COMPUTER SYS.MAINTENANC 0.00 0.00 0.00 0.00 0.00
14,596.33 17,3537.74 17,500.00 0.00 501000 OPERATING MATERIALS & SUl 0.00 17,500.00 17,500.00 17,500.C0 17,500.00
71.00 0.00 17,500.00 0.00 502000 EQUIPMENT EXPENSE 0.00 17,500.00 17,500.00 17,500.00 17,500.00
12,530.00 10,477.00 10,281.00 0.00 515000 INTERNAL MAINT. EXPENSE 0.00 11,046.00 11,046.00 11,046.00 11,046.00
24,721.39 36,037.94 36,250.00 0.00 531000 IN LIEU OF FRANCHISE 0.00 43,500.00 43,500.00 43,500.00 43,500.00
24,554.74 2,809.39 0.00 0.00 554000 CONTRACTUAIL/CONSULTING 0.00 0.00 0.00 .00 0.00
0.00 0.00 (.00 0.00 561000 EMERGENCY SERVICES 0.00 10,000.00 16,000.00 10,000.00 10,000.00
79.808.55 70,158.42 £9,441.00 0.00 MATL SUPPLIES & EXP. Totais: 0.00 107,496.00 107,496.00 107,496.00 107,496.00
03 CAPITAL CUTLAY
0.00 0.00 0.00 0.00 575000 BEQUIPMENT 0.00 0.00 0.00 0.00 0.00
223,870.60 781,943.82 1,084,510.00 0.00 581000 CONSTRUCTION EXPENSE 0.00 450,000.60 450,000.00 450,000.00 450,000.00
223,870.00 781,943.82 1,084,510.60 0.00 CAPITAL QUTLAY Totals: 0.00 450,000.00 450,000.00 450,600.00 450,000.00
5 OTHER BXPENDITURES
0.00 6.00 105,557.00 0.00 563000 PRINCIPAL PAYMENT G.00 0.00 0.0¢ 0.0 Q.00
0.00 0.00 66,000.00 0.00 569000 INTEREST PAYMENT 0.00 0.00 0.00 0.00 0.00
0.00 0.00 171,557.00 400 OTHER EXPENDITURES Totals: 0.00 0.00 0.00 0.00 0.00
524,337.35 1,070,305.91 1,585,078.00 0.00 EXPENDITURES TOTALS: 0.06 790,980.00 794,680.00 794,680.00 794,680.00
0.00 0.00 0.00 0.00 DEPT REVENUES 6.00 0.00 0.00 0.00 0.00
524,337.35 1,076,305.91 1,585,078.00 0.00 DEPT EXPENSES 0.00 790,980.00 794,680.00 794,680.00 794,680.00
(524,337.35) (1,070,305.91)  (1,585,078.00) 0.00 STORMWATER SEWER SERVIC 0.00 (790,980.00) {794,680.00) (794,680.00) (794,680.00)
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2007 2608 2009 2009 2010 2010 26160 2010
Actual Actusal Adopted Estimated Account Description FTE Requested Proposed Approved Adopted
9,059,064.20 9,84%,8006.77 15,033,446.00 0.00 FUND REVENUES 0.00 18,338,143.00 16,538,143.00 19,538,143.00 19,573,0607.00
9,059,064.20 9,849,806.77 15,033,446.00 0.00 FUND EXPENSES 0.00 18,338,143.00 19,538,143.00 19,538,143.00 19,573,607.00
0.00 0.00 .00 0.06 STORMWATER SEWER SERVIC 0.00 0.00 0.00 0.00 0.00
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2007 2068 2009 2009 20140 2010 2010 2016
Actual Actual Adopted Estimated Account Description FTE Requested Proposed Approved Adopted
024 FIXED ASSETS
024 {No Description)
02 MATL SUPPLIES & EXP.
0.00 0.00 0.00 0.00 570000 DEPRECIATION 0.60 0.00 .00 0.00 0.00
0.00 0.00 0.60 0.00 MATL SUPPLIES & EXP. Totals: 0.00 0.00 .00 0.060 0.00
03 CAPITAL OUTLAY
0.00 0.00 0.06 0.00 575000 EQUIPMENT 0.00 .00 0.0G 0.00 0.00
0.00 {.00 0.00 0.00 581000 CONSTRUCTION EXPENSE 0.00 0.00 0.00 H.00 0.00
.00 0.06 6.00 0.00 583000 LAND PURCHASE .00 0.00 0.00 0.00 0.00
6.00 0.00 0.00 0.00 CAPITAL QUTLAY Totals: 0.00 0.00 .00 0.00 0.00
05 OTHER EXPENDITURES
0.00 0.60 0.60 000 571000 F/A DISPOSAL 0.0 0.00 0.00 0.00 0.0C
0.00 0.00 0.00 0.00 OTHER EXPENDITURES Totals: (.00 0.00 0.00 G.00 0.00
0.00 0.00 0.00 0.0 EXPENDITURES TOTALS: 0.00 G.00 0.00 0.00 0.00
.00 0.00 0.00 0.060 DEPT REVENUES 0.00 0.00 0.060 0.00 0.00
0.06 C.00 0.00 Q.00 DEPT EXPENSES (.00 0.00 0.00 (.00 .00
$.00 0.00 0.00 (.00 (Mo Description) Totals: 0.00 0.00 0.00 0.60 0.00
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2007 2008 2009 2009 2010 2019 2010 2610
Actual Actual Adopted Estimated Account Description FTE Reguested Proposed Approved Adopted
0.00 0.00 0.00 0.00 FUND REVENUES 0.00 0.00 0.00 0.00 0.00
.00 0.00 4.00 0.00 FUND EXPENSES - 0.00 .00 0.00 0.60 0.00
0.0d 0.00 6.00 .00 (No Description) Totals: 0.00 0.00 0.00 0.00 0.00
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STATE REVENUE SHARING
14% of the state liquor receipts are given to

opportunity for local citizens to give written or ora

In past budget years, the City Councilors ha:

equipment and complete construction projects
Councilors required applications to be submitt

year commenced. Until decisions are made,

cities on a formula basis outlined in ORS 221.770. The City must provide an
1 comments on the possible uses of the apportionment.

s allocated these funds to many worthwhile community programs as well as purchase
for programs accounted for in the City General Fund. Last year, the City
ed by the different community organizations with decisions given after the budget

the funds are placed in the Operating Contingency category.

T -
‘ =



2007 2008 2009 2009 2616 2010 2010 20140
Actual Actual Adopted Estimated Account Description FTE Requested Proposed Approved Adopted
032 STATE REVENUE SHARING )
Rl REVENUES

0.00 0.00 0.00 0.00 300000 REVENURE .00 0.00 0.00 9.06 0.00
12:,631.48 63,048.52 37,487.0C 0.00 301000 BEGINNING CASH BALANCE 0.00 166,741.00 156,741.00 156,741.0C 156,741.00
69,083.04 98,623.25 113,154.00 0.00 334000 STATE GRANTS 0.00 112,048.00 112,048.00 112,048.06 112,048.00
190,714.52 161,671.77 150,641.00 0.00 REVENUES Totals: 0.60 278,789.00 268,789.00 268,789.00 268,789.00
190,714.52 161,671.77 150,641.00 0.00 REVENUES TOTALS: 9.00 278,789.00 268,789.09 268,789.00 268,789.00
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2007 2008 2009 2009 24160 2010 2010 2010
Actual Actual Adopted Estimated Account Description ETE Requested Proposed Approved Adopted
032 STATE REVENUE SHARING
02 MATIL SUPPLIES & EXP.
0.00 35,370.18 0.00 0.00 470000 LIBRARY BUILDING EXPENSE 0.00 0.60 0.00 .00 0.00
0.00 0.00 0.00 0.00 473000 MISCELLANEOUS EXPENSE 0.00 0.00 0.60 0.00 0.00
0.00 0.00 0.00 0.00 512000 PUBLICATION EXPENSE 0.00 0.00 0.0 0.00 0.00
0.00 0.00 0.00 0.00 554000 CONTRACTUAL-COLUMBIA VI 0.00 0.00 0.00 .00 0.00
0.00 35,370.18 0.00 0.00 MATL SUPPLIES & EXP. Totals: 0.00 0.060 0.00 0.00 0.00
04 CONTINGENCY
0.00 0.00 150,641.00 0.00 596000 OPEBRATING CONTINGENCIES 0.00 278,789.00 268,789.00 268,789.00 268,789.00
(.00 6.00 150,641.00 0.00 CONTINGENCY Totals: 0.00 278,789.00 268,789.00 268,789.00 268,789.00
03 OTHER EXPENDITURES
10,000.00 10,000.00 0.00 - 0.00 564000 COL.COUNTY RIDER TRANSPC 0.00 0.00 0.00 £.060 0.00
20,000.00 0.00 0.00 0.00 565000 ST. HELENS SENIOR CENTER 0.00 0.00 0.00 0.00 0.00
12,000.00 13,000.00 0.00 000 566000 COLUMBIA PACIFIC FOOD BAD 0.00 0.00 .00 0.00 .00
0.00 20,000.00 Q.00 0.00 35670060 S.N.A.P.P. DONATION 0.00 0.00 0.00 0.00 6.00
4.00 0.00 0.00 0.00 568000 COLCO 0.00 0.00 0.00 0.00 0.00
4,500.00 0.00 0.00 000 569000 COLUMBIA COUNTY RSVP 0.00 0.00 0.00 0.00 0.00
3,020.00 .00 0.00 0.00 570000 COL.CNTY WOMEN'S RESOUR( 0.00 0.00 0.00 0.00 0.00
1.696.00 362.00 0.00 0.00 571000 COLUMBIA HUMANE SOCIETY 0.00 0.00 0.00 0.00 0.00
5,000.00 .00 0.00 0.00 572000 EISTORICAL SOCIETY OF COL. 0.00 0.00 0.00 0.00 0.00
2,000.00 3,432.00 0.00 0.00 573000 ST. HELEN'S ALANO CLUB 0.00 (.00 0.00 0.60 0.00
39,450.00 0.00 0.00 .00 574000 ST. HELENS COMUNITY FOUN! 0.00 0.00 0.00 0.60 0.00
10,000.00 5,116.00 0.00 .00 . 575000 COL.CNTY CHILD ABUSE {AM!/ 0.00 0.00 0.00 .00 0.60
20,000.00 6,000.00 0.00 0.00 576000 COMMUNITY ACTION TEAM 0.00 0.00 0.00 0.00 0.00
.00 5,806.00 0.00 0£.00 577000 COL. COMMUNITY MENTAL H} 0.00 0.00 0.00 0.00 0.00
0.00 5,060.00 0.00 0.00 578000 CASA OF COLUMBIA COUNTY 0.00 0.00 0.00 0.00 0.00
127,666.00 68,716.00 0.00 0.00 OTHER EXPENDITURES Totals: 0.00 0.00 0.00 0.00 0.00
7 UNAPPROPRIATED BALANCE
63,048.52 57,585.59 0.00 0.00 606000 ENDING FUND BALANCE 0.00 0.00 0.00 0.00 0.00
63,048.52 57,585.59 0.60 (.00 UNAPPROPRIATED BALANCE " 0.00 0.60 0.00 0.00 0.00
190,714.52 161,671.77 150,641.60 .00 BEXPENDITURES TOTALS: 0.00 278,789.00 268,789.00 268,789.00 268,789.00
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2007 2008 2009 2009 2016 2010 2010 2010
Actual Actual Adopted Estimated Account Description FTE Requested Proposed Approved Adopted
0.00 0.00 0.00 0.00 DEPT REVENUES 0.60 0.00 0.00 0.00 0.0¢
196,714.52 161,671.77 150,641.60 0.0G DEPT EXPENSES 0.G0 278,789.0G T 268,789.00 2658,789.00 268,789.00
C.00 STATE REVENUE SHARING Tol 0.00 (278,785.00) (268,789.00) {268,789.00) {268,789.00)

(190,714.52) (161,671.77) (150,641.00)
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2007 2008 2009 2009 2010 2010 2010 2010
Actual Actual Adopted Estimated Account Description FTE Requested Proposed Approved Adopted
190,714.52 161,671.77 150,641.00 0.00 FUND REVENUES 0.00 7 278,789.00 268,789.00 268,789.00 268,785.00
190,714.52 161,671.77 150,641.00 0.06 FUND EXPENSES 0.00 278,785.00 268,789.00 268,789.00 268,789.00
0.00 0.00 0.00 0.00 STATE REVENUE SHARING Tot 0.00 0.00 0.00 0.060 0.00
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COMMUNITY DEVELOPMENT BLOCK GRANT FUND
Grant funding from the State of Oregon for low income housing improvements for our jurisdiction was awarded in February 1987.

The City contracted with Community action Team (CAT) to establish and maintain the program. Loan payoffs by participants
from the program are to be considered seed moneys for future housing improvements and returned to the CAT program

coordinator. This years estimated dollars is $50,000.

In 2006, Parole and Probation formed a partnership with Community Action Team to complete a much needed transitonal housing
for those felons that had been incarcerated and required to be released in the county they were convicted in. A total project of over
$1 million, the City of St. Helens has allowed $100,000 of the low income seed money to pay the remaining $100,000 needed for
this project. This loan is with the City of St. Helens and Columbia County Community Corrections with a 20 year term at 3%

interest. Annual payments are $6,821.52.

Applying for Federal monies to upgrade and expand the St. Helens Senior Center is underway for this next year. The project is to
enlarge the kitchen, provide more office space for senior services and expand the dining room area. The grant mones are $800,000
with a $400,000 local match of which $300,000 from private foundation grants and $100,000 Senior Center contribution. Total

project is $1,200,000.




2607 2008 20609 2009 2010 2010 201, 2019
Actual Actual Adopted Estimated Account Descrintion FTE Reqguested Proposed Approved Adopted
033 COMMUNITY DEVELOPMENT}
Rl REVENUES
0.00 0.0C 0.00 0.00 300000 REVENUE 0.00 G.0G (.00 0.00 (.00
0.00 4,00 0.0 0.60 301600 BEGINNING CASH BALANCE 0.00 0.00 0.00 .60 (.00
0.0 28,249.75 800,000.00 0.00 331000 FEDERAL GRANT 0.00 800,000.,00 $60,000.00 800,000.00 800,060.00
50,315.14 23,875.92 50,000.00 0.60 3330600 LOAN REPAYMENT 0.060 50,000.00 50,000.00 50,060.00 56,060.00
0.00 0.60 0.00 0.060 334000 STATE GRANTS 0.00 0.00 .00 (.00 (.60
3,340.00 6,680.00 6,822.00 0.00 335000 LOAN REPAYMENT-TRANSITIC 0.00 6,822.00 6,822.00 6,822.00 6,822.00
.00 .00 300,000.00 0.0 336000 PRIVATE FOUNDATION GRAN1 0.00 300,000.00 300,000.00 300,000.00 300,000.60
0.00 .00 166,000.00 0.00 337000 SENICR CENTER CONTRIBUTI( 0.00 100,000.00 100,000.00 100,060.00 100,000.00
(.00 G.00 .00 0.00 338000 TRANSFER FROM OTHER 0.0 0.00 0.00 0.00 0.00
53,655.14 58,805.67 1,256,822.00 0.00 REVENUES Totals: 0.00 1,256,822.00 1,256,822.00 1,256,822.00 1,256,822.00
53,655.14 58,805.67 1,256,822.00 0.00 REVENUES TOTALS: 0.0¢ 1,256,822.00 1,256,822.00 1,256,822.00 1,256,822.00
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2807 2008 2809 2009 2010 2010 2010 2010
Actual Actual Adopted Estimated Account Description FTE Requested Proposed Approved Adopted
033 COMMUNITY DEVELOPMENT
02 MATL SUPPLIES & EXP.
0.00 42,038.31 0.00 0.00 537000 BPROVEMENTS 0.00 Q.00 0.00 6.00 000
53,655.14 71.685.27 50,000.00 0.6 550000 C.A.T. DISTRIBUTION 0.00 50,000.60 50,000.00 50,000.00 50,000.00
0.00 6,680.00 6,822.60 0.00 560000 CAT DIST.TRANSITIONAL HOU 000 6,822.00 1 6,822.00 6,822.00 6,822.00
53,655.14 56,403.58 56,822.00 0.00 MATL SUPPLIES & EXP. Totals: 0.00 56,822.00 56,822.00 56,822.00 56,822.00
63 CAPITAL OUTLAY
£.00 .00 1,200,000.00 0.00 581000 CONSTRUCTION/EQUIPMENT 0.00 1,200,600.00 1,200,000.00 1,200,000.00 1,200,600.00
0.00 0.00 1,200,000.00 0.00 CAPITAL QUTLAY Totals: 6.00 1,200,000.00 1,200,000.00 1,200,000.00 1,200,000.00
04 CONTINGENCY
0.00 0.00 0.00 0.00 596000 OPERATING CONTINGENCY 0.00 0.00 0.00 0.00 0.00
0.00 .00 0.00 (.00 CONTINGENCY Totais: 0.00 0.00 0.00 0.00 0.00
07 " UNAPPROPRIATED BALANCE
0.00 2,402.09 0.00 0.060 606000 ENDING FUND BALANCE 0.00 .00 0.00 5.00 0.00
0.00 2,402.09 0.00 0.00 UNAPPROPRIATED BALANCE " 000 0.00 0.00 0.00 000
53,655.14 58,805.67 1,256,822.00 0.06 EXPENDITURES TOTALS: 0.00 1,256,822.00 1,256,822.00 1,256,822.00 1,256,822.00
0.00 0.00 0.00 0.00 DEPT REVENUES .00 0.0C 0.00 0.00 0.00
53,655.14 58,805.67 1,256,822.00 0.60 DEPT EXPENSES 0.00 1,256,822.00 1,256,822.00 1,256,822.00 1,256,822.00
(53,655.14) {58,805.6T) (1,256,822.00) .00 COMMUNITY DEVELOPMENT 0.00 (1,256,822.00) (1,256,822.00) (1,256,822.00) {1,256,822.00)
GL - Adopted Budg=t Report (06/25/09 - 10:48AM) Page 60 of 62
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2007 2608 2009 2009 2016 2010 201v 2010

Actual Actual Adopted Estimated Account Description FTE Requested Proposed Approved Adopted
53,655.14 58,805.67 1,256,822.00 0.00 FUND REVENUES 0.00 1,256,822.60 1,256,822.00 1,256,822.60 1,256,822.00
53,655.14 58,805.67 1,256,822.00 Q.00 FUND EXPENSES G.00 1,256,822.00 1,256,822.00 1,256,822.00 1,256,822.00
0.00 0.00 (.00 0.0¢ COMMUNITY DEVELOPMENT 0.00 0.00 0.00 0.00 0.00

GL - Adopted Budget Report (06/25/09 - 10:48AM)

Page 61 of 62



2007 2808 2009 20609 2010 2010 201¢ 2010

Actual Actual Adopted Estimated Account Description FTE Reguested Proposed Approved Adopted
32,774,316.11 34,054,309.53 36,611,821.00 0.00 REPORT REVENUES 0.00 32,831,840.00 40,126,344.00 40,126,344.00 40,161,208.00
32,774316.11 34,054,309.53 310,511,821.00 0.00 REPORT EXPENSES 0.00 38,831,840.00 40,126,344.00 40,126,344.00 40,161,208.00
0.00 6.00 0.00 0.00 REPORT TOTALS: 0.00 0.00 0.00 0.00 0.00

GL - Adopted Bud’ggg\ Report (06/25/09 - 10:48AM) Page 62 of 62
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FINANCIAL PROJECTIONS-~-FIVE YEAR PERICD
CITY GENERAL FURD

63

tkpremove code enforcement senior position in F/Y 2010-11:569,248
applied $35,000 additional cuts Apxil, 2009

6/6/2008
FISCAL YEARS
2000-10 2010-11 2011-12 2012-13 2013-14

Anticpated Rev.
Beginning Balance $2,427.767 $1,921.,740 $1,764,023 $1,558,630 $1,446,005
Revenues $3,612,414 $3,666,600 $3,739,932 $3,814,731 $3,891,026
Total Revenues 46,040,181 $5%,588,340 §5,504,855 $5,373,370 $5,337,031
Forecasted Exp.
Park $421,874 $213,034 $217,285 $221,641 $226,073
Library $490,074 $499,875 $509,873 $520,070 $530,471
Police $2,466,488 $2,457,785 $2,506,941 $2,557,080 $2.608,221
City Admin. $654 2286 $588,044 $600,723 $612,737 $624,902

Subtotal Expenses $4,032,662 §3,759,638 $3,834,831 $3,911,527 $3,989,758
Capital Outlay:
Police-car _ $61,000 $61.,000
Other Capital-Marine $13,900 $13,9800 $13,900 $13,900 $13,800
Burkhardt Estate $38,039 $38,03¢ $39,941 $41.938 $44.035
Prin/int. Park Payment $51.840 $51,840 $36,544 $0 50
Equipment-Park Mower 30
Transfers $42,000 $20.000 $20,000 $20,000 $20,000

Subtetal Capital 145,779 $123,779 §171,385 §75,838 5138,935
Reserve $269,390 $274,778 $280,274 $285,879 $291 597
Reserve-SDC's $55,863 $24123 ($7,717) (524,261) ($4,261)
Reserve-Library $297 497 $306,338 $318,592 $331,336 $309,397
Reserve-Library Automal $48,000 $48,000 $0 50
Reserve-Park Lighting $0 $0 $0 50 $0

- Reserve- Park Sale Prop $164,706 $194,708 $194,7086 $194,708 $194,706

Reserve-Properly Sale $197,739 $248,850 $248,850 $248,850 $248 850
Reserve-Police: Data $10,200 $2,400
Reserve-Police Dare $14,000 $15,300 $16,600 $17.800 $19,200

Subtotal Reserves 41,087,495 $1,114,49% $1,051,305 31,054,410 51,059,489
Unrestricted Reventy $774,245 $590,428 5447,334 $331,595 $148,849 |
Total Bxpenses $6,040,181 $5,588,340 55,504,855  $5,373,370 $5,337,031



FINANCIAL PROJECTIONS

Anticpated Rev.
Beginning Balance
Revenues

Total Revenues

Forecasted Exp.
Materials & Services
gubtotal Expenses

Capital Outlay:
Equipment
Construction projects
Operating Contingency
Prinfint

subtotal Capital

Reserve-SDC's

gubtotal Reserves

-FIVE YEAR PERICD

Unrestricted Revenﬁ

Total Expenses

$8,382,676

$7,265,335

Water Fund 6/9/2009
FISCAL YEARS

2009-10 2010-11 2011-12 2012-13 2013-14
$5,341,560 $3,387,009 $2,721,178 $2,079,078 $1,461,184
$3,041,116 $3,878,326 $3,955,893 $4,035,011 $4,115,711
$8,382,676 §7,265,335  $6,877,071 86,114,089  $5,576,895
$2,888,297 $2,691,787 $2,745,623 $2,800,535 $2,856,546
$2,888,297 52,691,787  $2,745,623 $2 800,535  $2,856,546
$320,000 $150,000 $150,000 $150,000 $150,000
$435,000 $350,000 $350,000 $350,000 $350,000
$800,000 $800,000 $800,000 $800,000 $800,000
$552,370 $552,370 $552,370 $552,370 $552,370
$2,107,370 $1,852,370  $1,852,370 $1,852,370  $1,852,370
$307,390 $364,390 $421,390 $478,380 $535,390
$367,390 $364,390 $421,390 $478,390 $535,390
53,079,619 | $2,356,788 [ $1,657,688 | $982,794 | $332,589
56,677,071 56,114,089  $5,576,885
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FINANCIAL PROJECTIONS-FIVE YEAR PERIOD

Anticpated Rev.
Beginning Balance
Revenues

Total Revenues

Forecasted Exp.

Collections

Secondary

Primary

Storm Water
subtotal Expenses

Capital Cutlay:
Equipment
Construction projects
Operating Contingency
Prin/int
Dredging
Construction-Primary
Construction-Storm
Subtotal Capital

Reserve-SDC's
Reserve-Storm
Reserve-SRF

subtotal Reserves

Unrestricted Reven{

Total Expenses

remove term limited 3 position$-$192,657 F/Y 10-11
$2,053,000=5171,557 ;stimulus loan

new loan payments:
Totals=5990C,150

Sewer Fund

2009-10

54,560,458
$15,012,5649

[N

$19,573,007

$1,617,590
$1,207,279
$789,510
$344,680
$3,959,059

$40,000
$9,750,000
$600,000
$265,922
$1.,2090,000
$405,000
$450,000
512,710,922

$1,562,614
$1,069,209
$81,488

$2,713,311

6/6/2009
FISCAL YEARS
2010-11 2011-12 2012-13

$2,903,026 $1,781,823 $662,000
$3,878,326 $3,955,893 $4,035,011

$6,781,382 $§5,737,716 84,697,011
$1,421,080 $1,449,502 $1,478,492
$1,231,425 $1,256,054 $1.281,175
$805,300 $821,406 $837.834
$351,574 $358,605 $365,777

$3,809,379 53,885,566 $3,963,277
$200,000 $200,000 $200,000
$990,150 $990,150 $990,150

51,190,150 51,120,150 $1,180,150
$1,630,614 $1,698,614 $1,766,614
$1,083,209 $1,097,209 $1,111,209
$81,488 $81,488 $81,488

$2,795,311 82,877,311 32,959,311

2013-14

($456,416)
$4,115,711

ey ——

$3,659,295

$1,508,061
$1,308,798
$854,591
$373,093
54,042,543

$200,000
$990,150

$1,190,150
$1,834,614
$1,083,209
$81,488

32,999,311

5189,715 ] (51,013,488)] (35.215,311) ] ($3,415,727)] ($4,572,709)

$19,573,007

$6,7681,352

5,737,716

54,697,011

53,659,295

-3166,666; $4,500,000=5386,004
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MULTI-FUND EXPENDITURES: FIY 2008-09

STREETY LIGHTING
State Tax Street $ 109,500

INSURANCE
Police $ 42,372
Library % 12,735
Park % 5,171
State Tax $ 8,413
Fleet Maintenance $ 3,237
Water General 3 95,705
Sewer Fund 3 15,852
Secondary % 20,362
Primary 3 18,645
Storm Water $ 2,378

Total 3 224,870

AUDITING
Police $ 3,578
Library $ 478
Park 3 478
State Tax $ 1,167
Water General $ 7,179
Sewer Fund $ 3,578
Secondary 3 5,880
Primary $ 1,863
Storm water $ 422

Total $ 24,751



CAPITAL IMPROVEMENTS: 2009-10

POLICE

LIBRARY

PARK

STREET

FLEET

WATER

2009-10
2010-11
201112
2012-13
2013-14

2009-10

2009-10

2009-10

2010-11

2011-12

2012-13
2013-14

2009-10

2009-10

none
none
Two Police Vehicles
none
Two Police Vehicles

Reserve -4/5 Automation

Columbia View Park
MeCormick Lighting
McCormick lrrigation

Annual overlay/paving
Dozer-lst year
Miscellaneous

Pickup Truck

Miscellaneous Equipment
Borzer-2nd year

Front end loader-Ist year
Roller

Miscellaneous Equipment
Front end loader-2nd year

Miscellaneous equipment
Miscellaneous equipment

Misceilaneous Equipment

Misc, equipment

Dump Truck

Filtration Plant Sand Separators
Excavator

Water Telemetry System
Mower
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61,000

61,000

48,000

100,000
205,463
30,000

637,995
70,000
10,000
35,000

10,000
70,000
70,000
60,000

10,000
70,000

10,000
10,000

10,000

50,000
130,000
30,000
100,000
355,000
404,000
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SEWER

SECONDARY

2010-11

201112

2012-13

2013-14

2009-10

2010-11
2011-12
2012-13
2013-14
2009-10

2010-11

201112

2012-13

Miscellaneous Equipment
Backhoe-Ist year

Pickup

Replace Membrane 1/5
Water Main Replacemeni 1/5
Replace 2 mg Reservoir 1/5

Misc. Equipment
Backhoe-2nd year

Water Line Replacement
Replace Membrane 2/5
Water Line Replacement 2/5
Replace 2 mg Reservoir 2/5

Water System Improvement
Miscellaneous Equipment
Replace Membrane 3/5
Water Line Replacement 3/5
Replace 2mg Reservoir 3/5

Water Line Replacement 4/5
Reptace Membrane 4/5
Misceillaneous Equipment
Replace 2 mg Reservoir 4/5

Misceltaneous Equipment
Small Pickup

Final Phase 08-09 Sewer

3 13th Sewer Rehab/Maint
Sewer i/t $4.5Million (State Loan)
Sewer I/l Stimulus Pian
Sewer Washout/Dump facility
Misceltaneous Equipment
Misc. Equipment

Misc. Equipment

Misc. Equipment

none

Work Barge Upgrade

Scada System Upgrade

(split with primary-50%)

Pickup 50% split with primary

none

A D €A P £ o O 8 L A
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50,000
60,000
35,000
100,000
200,000
500,000

50,000
60,000
200,000
100,000
200,000
500,000

200,000

50,000
100,000
200,000
500,600

200,000
100,000

50,000
500,000

10,000
30,000
450,000
200,000
4,500,000
5,000,000
50,000
10,000
10,000
10,000

10,000

15,000
75,000

17,500

S



PRIMARY

STORM WATER

2013-14

2009-10

2010-11

201112

2012-13

2013-14

2009-10
2010-11
201112
2012-13

201314

none

Portable Pump Station 1/2
Upgrade primary headworks
Primary Dredge Reserve 1/4

Portable Pump Station 2/3

Replace Pickup #71

Upgrade primary headworks
Primary Dredge Reserve 2/4

Scade Upgrade 50% split w/second.

Portable Pump Station 3/3
Primary Dredge Reserve 3/4

Lift Stations 20yr wetweli 1/3
Inspectirepair/Replace hypochorite
Pickup 50% share w/secondary
Lift Stations 20yr wetwell 2/3
Replace one aerator

Primary Dredge Reserve 4/4

Lift Station 20 yr wetwell 3/3

Storm Water Ul final phase
none
none
none

none

R ] ET W AT I A B
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30,000
375,000
40,000

30,000

17,500
375,000
40,000
75,000

30,000
40,000
75,000
35,000
17,500

75,000
35,000
40,600

35,000

450,000
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SALARY SCHEDULE
2009-16

Administrator

Step1 (1 year) $ 7125
Step 2 (1 year) $ 7,383
Step 3 (1 year) $ 7.854
Step4 (1 year) $ 8,245
Step 5 (1 year) $ 8,658
Finance Director

Step1  (1year) 3 8,137
Step2 (1 year) $ 6,443
Step3 (1 year) $ 8,765
Step 4 (1 year) $ 7,105
Step 5 (1 year) $ 7,458
City Recorder |

Step 1 (1 year) $ 4407
Step 2 (1 year) $ 4619
Step3 (1 vyean) $ 4818
Step4 (1 yean $ 5,049
Step 5 (1 year) $ 5317
Accounting Assistant

Stept (1 year) $ 3,187
Step 2 (1 year) $ 3344
Step3 (1 year) $ 3,511
Step 4 (1 year) $ 3,687
Step5 (1year) $ 3,870

Utility Billing Specialist/Office Assistant

Step 1 (1 year) $ 2,812
Step2 (1 vyear) $ 2,952
Step3 (1 year) $ 3,100
Step4  (1yean $ 3,257
Step5 (1 year) $ 3417



Community Development Director/Economic Director

Step1 (1year) $ 5,680 '
Step2 (1year) $ 5,964
Step 3 (1 year) $ 6,261
Step 4 (1 year) $ 6,574
Step 5 (1year) $ 6,904
City Planner

Step1 (1 year) $ 4,691
Step2 (1 year) $ 4,930
Step3 (1year) $ 5171
Step4 (1year) $ 5411
Step5 (1vyear) $ 5852

Part-fime Secretarial/clerial $15/hr

Building Official

Step1 (1 year) $ 5,224
Step2 (1 year) $ 5,491
Step 3 (1 year) $ 5762
Step 4 (1 year) $ 6,051
Step5 (1 year) $ 6,354

Engineering, Building Secretary,Planning Secretary
Step1 (1year) $ 2,967
Step2 (1yearn 3,116

$
Step 3 (1 year) $ 3,274
Step4 (1 year) $ 3492
Step5 (1vyear) $ 3,608
MUNICIPAL COURT
Judge $ 3,000

Prosecuting Attorney

Step1 (1 year) $ 4,982
Step2 (1 year) $ 5,229
Step3 (1 year) $ 5,492
Step4 (1 year) $ 5766
Step 5 (1 year) $ 6,055

T
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Legal Assistant
Step 1 (1year) $ 2,854
Step2 (1year) $ 3,006
Step3 (1 year $ 3,158
Step 4 (1 yearn) $ 3,311
Step 5 (1 year) $ 3,465
Part-time Court Clerk $17/hr
Court Clerk
Step1 (1 year) $ 2,812
Step2 (1 year) $ 2,952
Step 3 (1 year) $ 3,100
Step4 (1 year) $ 3,257
Step5 (1 year) $ 3417
POLICE DEPARTMENT
Chief of Police
Step1 (1 year) $ 6,322
Step2 (1 year) $ 6,636
Step3 (1 year) $ 6,969
Step 4 (1 year) $ 7,318
Step 5 (1 year) $ 7683
Lieutenant
Step 1 (1 year) $ 5,680
Step2 (1 year) $ 5964
Step3 (1 yean $ 6,261
Step 4 (1 year) $ 8,574
Step5 (1 year) $ 6,804
Sergeant: $ 5,723
Detective: $ 4,889
Patrotmen:
Step1 (1year) Trainee $ 3,462
Step2 (1 year) $ 3,713
Step 3 (1 yearn) $ 3,925
Step 4 (1 yean) $ 4,204
Step 5 (1year) $ 4510
Step 6 (1year) $ 4,668

72



Code Enforcement Officer
Step1 (1 vyear) Trainee

Step2 (1year) 2,992
Step3 (1year) 3,194

$ 2,792
$
$
Step4 (1 year) $ 3,393
$
$

Step5 (1year) 3,591
Step6 (1 yean 3,793

Police Office Specialists: (Current)

Step1 (1 year) - $ 2698
Step2 (1 year) $ 2,854
Step3 (1 year) $ 3,015
Step4 (1 year) $ 3,184
Step5 (1 year) $ 3,371
Step6 (1 year) $ 3,560

DPSST Certificate Pay Schedule:
Fuli-time Police Officers holding BPST:
intermediate 2.5% x monthly base salary
Advanced 7-1-01 9% x monthly base salary
7-1-03 10% x monthly base salary

DEPARTMENT OF PUBLIC WORKS

Public Works Director (
Step1 (1 year) $ 6478
Step2 (1 year) $ 6,799
Step3 (1 year) $ 7,141
Step4 (1 vyear) $ 7497
Step s (1year) $ 7.871
Civil Engineer/Supervisory

Step1 (1 year) $ 5,043
Step2 (1year) $ 5279
Step3 (1 year) $ 5528
Step4 (1 year) $ 5786
Step5 (1year) $ 6,056
Engineer I--UNFILLED

Step1 (1 year) $ 4,378
Step2 (1year) $ 4,595
Step3  (1year) $ 4826
Step4 (1 year) $ 5,089
Step5 (1year) $ 5321



Engineering Technician il

Step1 (1 year) $ 4,146
Step2 (1year) $ 4353
Step3 (1 year) $ 4,570
Step4 (1 year) $ 4,800
Step5 (1 year) $ 5,040
Engineering Technician |

Step 1 (1year) $ 3,728
Step2 (1year) $ 391
Step3 (1 year) $ 4,107
Step4 (1 year) $ 4312
Step 5 (1 year) 3 4,526
Public Works Supervisor

Step1 (1 year) $ 5043
Step2 (1 year) $ 5279
Step3 (1 year) $ 5,526
Step4 (1 year) $ 5,786
Step 5 (1 year) $ 6,056

Field Supervisor/Safety Coordinator/Park Supervisor

Step1 (1 year) $ 4,247
Step2 (1 year) $ 4,446
Step3 (1 year) ‘ $ 4656
Step4 (1 year) $ 4,878
Step5 (1 year) $ 5,107
Water Systems Operator:

Step1  (1year $ 3,487
Step?2 (1 year) $ 3,659
Step 3 (1 year) $ 3,842
Step4 (1 year) $ 4,034
Step5 (1 year) $ 4235
Water Treatment Operator

Step 1 (1 year) $ 3,834
Step 2 (1 year) $ 4,040
Step 3 (1 year) $ 4247
Step 4 (1 year) $ 4,452
Step5 (1year) $ 4,658

Water System/Filtration Operator

Step 1 (1 year) $ 3,487
Step2 (1 year) $ 3,659
Step3 (1 year) $ 3,842
Step 4 (1 year) $ 4,034
Step5 (1 year) $ 4,235
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Utility Worker |

Step 1
Step 2
Step 3
Step 4
Step 5

(1 year)
(1 year)
{1 year)
(1 year)
(1 year)

Utility Worker i

Step 1
Step 2
Step 3
Step 4
Step 5

(1 year)
{1 year) .
(1 year)
(1 year)
(1 year)

Mechanic 1l

Step 1
Step 2
Step 3
Step 4

-Step 6

{1 year)
(1 year)
(1 year)
(1 year)
{1 year)

Utility Craftsman:

Step 1
Step 2
Step 3
Step 4
Step 5

(1 year)
(1 year)
(1 year)
{1 year)
(1 year)

Journeymen/Plumber

Step 1
Step 2
Step 3
Step 4
Step b

(1 year)
(1 year)
(1 year)
{1 year)
(1 year)

Secretary/Dispaicher

Step 1
Step 2
Step 3
Step 4
Step 5

(1 year)
(1 year)
{1 year)
(1 year)
(1 year)

Collection Operator:

Step 1
Step 2
Step 3
Step 4
Step b

(1 year)
(1 year)
(1 year)
{1 year)
(1 year)
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2,812
2,052
3,100
3,257
3,417

3,302
3,467
3,642
3,824
4,014

3,487
3,659
3,842
4,034
4,235

3,487
3,650
3,842
4,034
4,235

3,487
3,659
3,842
4,034
4,235

2,967
3,116
3,274
3,492
3,608

3,487
3,659
3,842
4,034
4,235
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Utility Worker | - Sewer L and | (Term Limited)

Step1 (1 year) $ 2,812
Step2 {1 year) $ 2,852
Step3 (1 year) $ 3,100
Step4 (1 year) $ 3,257
Step5 {1 year) $ 3,417

Wastewater Tech IHPre-Treatment (Term Limited)

Step1 (1 year) $ 4,146
Step2 {1 yean) $ 4,353
Step3 (1 year) $ 4,570
Step4 (1 year) $ 4,800
Step 5 (1 year) $ 5,040
Summer Labor $9.00/hr
Park Utility 1:

Step1  (1vyear) $ 2,688
Step2 (1year) $ 2,800
Step3 (1 year) $ 2,940
Step4 (1 year) $ 3,086
Step 5 (1 year) $ 3,240
Park Utility Ul

Step1 (1 year) $ 3,302
Step2 (1 year) $ 3,467
Step3 (1 vyear) $ 3,642
Step4 (1 year) $ 3,824
Step 5 (1 year) $ 4,014

Wasterwater Treatment Plant Superintendent

Step1  (1year) $ 5012
Step 2 - (1 year) $ 5,260
Step 3 (1 year) $ 5,521
Step4 (1 year) $ 5795
Step5 (1 year) $ 6,081
WWTP Operator |

Step 1 (1yean $ 3,487
Step2 (1 year) $ 3,659
Step3 (1year) $ 3,842
Step4 (1 year) $ 4,034
Step5 (1 year) $ 4,235



WWTP Operator lli

Step1 (1 year) $ 3,830
Step2 (1 year) $ 4,128
Step3 (1 year) $ 4333
Step4 (1 year) $ 4,552
Step 5 (1 year) $ 4777
WWTP Operator IV

Step1  (1year) $ 4,282
Step2 (1 year) $ 4497
Step3 (1 year) $ 4,721
Step4 (1 ysar) $ 4,958
Step5 (1 year) $ 5,205

WWTP Operations/Pretreatment Supervisor

Step1 (1 yearn) $ 4,567
Step2 (1 year) $ 4,792
Step 3 (1 year) $ 4,976
Step4 (1 year) $ 5,221
Step5 (1 year) $ 5,528
LIBRARY DEPARTMENT

Library Director

Step1 (1 year) $ 5,514

Step2 (1 year) $ 5,790

Step3 (1 year) $ 6,050

Step 4 (1 year) $ 6,368

Step5 (1 year) - § 6,701

Librarian |

Step1 (1 year) $ 3,468

Step2 (1 yearn) $ 3,750

Step3 (1 vyear) $ 3,863

Step 4 ( (1 year) $ 3,979

Step5 (1 year) $ 4,098

LIBRARY TECHNICIAN

Step1 (1 year) $ 2668

Step2 (1 year) $ 2,800

Step3 (1 year) $ 2940

Step4 (1year) $ 3,086

Step5 (1year) $ 3,240

Part-time Library Assistant $12.00/r
Part-time Library Clerk $11.50/hr

Part-time Library Paraprofessionals  $14.88/hr



CITY BENEFITS
VACATION:
After one year : 10 days
After 5 years 15 days
After 10 years 20 days
After 15 years 25 days
After 20 years 30 days (excludes Police Union)

Minimum of one year employment must be served before vacation time accrued can be
taken.

All regular full-time employees shall earn annual vacation leave at the following rate:

1. 6.667 hours per month from one month to 48 months.
2. 10 hours per month from 49 months to 108 months.
3. 13.334 hours per month from 109 months to 168 months.
4. 16.667 hours per month from 169 months to 228 months.
5. 20 hours per month after 229 months.

SICK LEAVE

All permanent and probationary employees shall accrue sick leave at the rate of one
working day of leave for each calendar month worked up to one hundred fifty (150) days
accumulated. During the probationary period for new employees, a minimum of thirty
(30) days must be worked before any sick leave days can be used. At retirement

accumulated sick leave days up to one hundred twenty (120) days will be paid to the
retiring full-time employee. ‘

CLOTHING ALLOWANCE: Paid semi-annually (January and July)

Police: Detective $1,100
Clerks /Code Enforcement $400.00
Officers $800.00

LONGEVITY PAY

All employees except Management (nonexempt), Police & Police Clerk Union members
After 5 years $30.00/mo.

After 10 years $50.00/mo.
After 15 years $75.00/mo.
Police Clerk Union Members:

After 5 years $30.00/mo
After 10 years $50.00/mo.

After 15 years $70.00/mo.
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MEDICAL/DENTAL/VISION/ORTHO INSURANCE 2009-10
AFSCME and St. Helens Police Association health cap shall be increased by 10%. Any

increase in the aggregate premium above the cap shall be shared 50% by the City and
50% by the employees.

Employee Only Employee+ One ?a‘::\ily
Health Premium ' '
Cap $ 547.17 $1,132.39 $1,588.57
Employee Premiums: $483.25 $1,008.64 $1,423.87
Blue Cross Plan V-Police only $ 50.32 $ 4835 $ 126.86
Blue Cross Plan 1 $ - $ - $ -
Kaiser $ - $ - $ -

LIFE INSURANCE-BLUE CROSS
ALL EMPLOYEES ---City paid---$.305

LIFE INSURANCE-STANDARD-AIl employees-City paid
Employee $10.16/mo.

LONG TERM DISABILITY-STANDARD-AIl employees-City paid
Employee $.38/100 of gross salary

HOLIDAYS:

Floating Holiday

New Year’s Day on January 1

Floating Holiday in lieu of Lincoln’s Birthday on the first Monday of February

President’s Day on the third Monday in February

Memorial Day on the last Monday in May

Independence Day on July 4

Labor Day on the first Monday in September

Veterans Day on November 11

. Thanksgiving Day on the fourth Thursday in November

10. Day after Thanksgiving

11. Christmas Day on December 25

12. Martin Luther King on the third Monday in January

13. If a holiday falls on a Saturday, Friday will be taken off. If a holiday fallsona
Sunday, Monday will be taken off.

14. Christmas Eve on December 24
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PERS (PUBLIC EMPLOYEES RETIREMENT SYSTEM)

All employees automatically become a member of Public Employees’ Retirement System
of the State of Oregon after six consecutive months of uninterrupted service in any
position which requires at least 600 hours of work per year. The City pays the employer
portion of PERS. The effective employer rate is 14.51%. The City also pays the
employee portion of 6% for all employees who meet the eligibility requirement.

PHYSICAL FITNESS INCENTIVE PROGRAM

All fulltime permanent police officers are eligible to participate in the fitness program
that will qualify them for incentive pay if they meet the fitness standards for body fat,
lean body mass, and heart recovery. Incentive pay for police officers is:

5% pay increase at 40 percentile

Plus $20 pay increase at 50 percentile

Plus $40 pay increase at 60 percentile
Police Clerks and Code Enforcement Officer can qualify for incentive pay after
successful passing of departmental job-related tests. Incentive pay is $40.00 per month.

PHYSICAL FITNESS MEMBERSHIP DUES

The City shall provide for full-time employees up to $35 per month per employee for
participation in any physical fitness club.

DPSST CERTIFICATION

Based on the union member’s achieved certification level, the member will receive the
following additional monies:

Intermediate-- 2.5% x monthly base
Advanced: 10% x monthly base

MSA —~ VEBA PLAN:

The Voluntary Employees” Beneficiary Association for Public Employees is an
established medical expense reimbursement plan which provides a tax-free account for
employees to pay for medical, dental, and vision expenses that are not paid by any other

insurance plans. The City of St. Helens will contribute 2% of base pay each month of
behalf of the employee.





