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SEWER

SECONDARY

2010-11

201112

2012-13

2013-14

2009-10

2010-11
2011-12
2012-13
2013-14
2009-10

2010-11

201112

2012-13

Miscellaneous Equipment
Backhoe-Ist year

Pickup

Replace Membrane 1/5
Water Main Replacemeni 1/5
Replace 2 mg Reservoir 1/5

Misc. Equipment
Backhoe-2nd year

Water Line Replacement
Replace Membrane 2/5
Water Line Replacement 2/5
Replace 2 mg Reservoir 2/5

Water System Improvement
Miscellaneous Equipment
Replace Membrane 3/5
Water Line Replacement 3/5
Replace 2mg Reservoir 3/5

Water Line Replacement 4/5
Reptace Membrane 4/5
Misceillaneous Equipment
Replace 2 mg Reservoir 4/5

Misceltaneous Equipment
Small Pickup

Final Phase 08-09 Sewer

3 13th Sewer Rehab/Maint
Sewer i/t $4.5Million (State Loan)
Sewer I/l Stimulus Pian
Sewer Washout/Dump facility
Misceltaneous Equipment
Misc. Equipment

Misc. Equipment

Misc. Equipment

none

Work Barge Upgrade

Scada System Upgrade

(split with primary-50%)

Pickup 50% split with primary

none
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50,000
60,000
35,000
100,000
200,000
500,000

50,000
60,000
200,000
100,000
200,000
500,000

200,000

50,000
100,000
200,000
500,600

200,000
100,000

50,000
500,000

10,000
30,000
450,000
200,000
4,500,000
5,000,000
50,000
10,000
10,000
10,000

10,000

15,000
75,000

17,500
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PRIMARY

STORM WATER

2013-14

2009-10

2010-11

201112

2012-13

2013-14

2009-10
2010-11
201112
2012-13

201314

none

Portable Pump Station 1/2
Upgrade primary headworks
Primary Dredge Reserve 1/4

Portable Pump Station 2/3

Replace Pickup #71

Upgrade primary headworks
Primary Dredge Reserve 2/4

Scade Upgrade 50% split w/second.

Portable Pump Station 3/3
Primary Dredge Reserve 3/4

Lift Stations 20yr wetweli 1/3
Inspectirepair/Replace hypochorite
Pickup 50% share w/secondary
Lift Stations 20yr wetwell 2/3
Replace one aerator

Primary Dredge Reserve 4/4

Lift Station 20 yr wetwell 3/3

Storm Water Ul final phase
none
none
none

none
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30,000
375,000
40,000

30,000

17,500
375,000
40,000
75,000

30,000
40,000
75,000
35,000
17,500

75,000
35,000
40,600

35,000

450,000
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SALARY SCHEDULE
2009-16

Administrator

Step1 (1 year) $ 7125
Step 2 (1 year) $ 7,383
Step 3 (1 year) $ 7.854
Step4 (1 year) $ 8,245
Step 5 (1 year) $ 8,658
Finance Director

Step1  (1year) 3 8,137
Step2 (1 year) $ 6,443
Step3 (1 year) $ 8,765
Step 4 (1 year) $ 7,105
Step 5 (1 year) $ 7,458
City Recorder |

Step 1 (1 year) $ 4407
Step 2 (1 year) $ 4619
Step3 (1 vyean) $ 4818
Step4 (1 yean $ 5,049
Step 5 (1 year) $ 5317
Accounting Assistant

Stept (1 year) $ 3,187
Step 2 (1 year) $ 3344
Step3 (1 year) $ 3,511
Step 4 (1 year) $ 3,687
Step5 (1year) $ 3,870

Utility Billing Specialist/Office Assistant

Step 1 (1 year) $ 2,812
Step2 (1 vyear) $ 2,952
Step3 (1 year) $ 3,100
Step4  (1yean $ 3,257
Step5 (1 year) $ 3417



Community Development Director/Economic Director

Step1 (1year) $ 5,680 '
Step2 (1year) $ 5,964
Step 3 (1 year) $ 6,261
Step 4 (1 year) $ 6,574
Step 5 (1year) $ 6,904
City Planner

Step1 (1 year) $ 4,691
Step2 (1 year) $ 4,930
Step3 (1year) $ 5171
Step4 (1year) $ 5411
Step5 (1vyear) $ 5852

Part-fime Secretarial/clerial $15/hr

Building Official

Step1 (1 year) $ 5,224
Step2 (1 year) $ 5,491
Step 3 (1 year) $ 5762
Step 4 (1 year) $ 6,051
Step5 (1 year) $ 6,354

Engineering, Building Secretary,Planning Secretary
Step1 (1year) $ 2,967
Step2 (1yearn 3,116

$
Step 3 (1 year) $ 3,274
Step4 (1 year) $ 3492
Step5 (1vyear) $ 3,608
MUNICIPAL COURT
Judge $ 3,000

Prosecuting Attorney

Step1 (1 year) $ 4,982
Step2 (1 year) $ 5,229
Step3 (1 year) $ 5,492
Step4 (1 year) $ 5766
Step 5 (1 year) $ 6,055

T
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Legal Assistant
Step 1 (1year) $ 2,854
Step2 (1year) $ 3,006
Step3 (1 year $ 3,158
Step 4 (1 yearn) $ 3,311
Step 5 (1 year) $ 3,465
Part-time Court Clerk $17/hr
Court Clerk
Step1 (1 year) $ 2,812
Step2 (1 year) $ 2,952
Step 3 (1 year) $ 3,100
Step4 (1 year) $ 3,257
Step5 (1 year) $ 3417
POLICE DEPARTMENT
Chief of Police
Step1 (1 year) $ 6,322
Step2 (1 year) $ 6,636
Step3 (1 year) $ 6,969
Step 4 (1 year) $ 7,318
Step 5 (1 year) $ 7683
Lieutenant
Step 1 (1 year) $ 5,680
Step2 (1 year) $ 5964
Step3 (1 yean $ 6,261
Step 4 (1 year) $ 8,574
Step5 (1 year) $ 6,804
Sergeant: $ 5,723
Detective: $ 4,889
Patrotmen:
Step1 (1year) Trainee $ 3,462
Step2 (1 year) $ 3,713
Step 3 (1 yearn) $ 3,925
Step 4 (1 yean) $ 4,204
Step 5 (1year) $ 4510
Step 6 (1year) $ 4,668
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Code Enforcement Officer
Step1 (1 vyear) Trainee

Step2 (1year) 2,992
Step3 (1year) 3,194

$ 2,792
$
$
Step4 (1 year) $ 3,393
$
$

Step5 (1year) 3,591
Step6 (1 yean 3,793

Police Office Specialists: (Current)

Step1 (1 year) - $ 2698
Step2 (1 year) $ 2,854
Step3 (1 year) $ 3,015
Step4 (1 year) $ 3,184
Step5 (1 year) $ 3,371
Step6 (1 year) $ 3,560

DPSST Certificate Pay Schedule:
Fuli-time Police Officers holding BPST:
intermediate 2.5% x monthly base salary
Advanced 7-1-01 9% x monthly base salary
7-1-03 10% x monthly base salary

DEPARTMENT OF PUBLIC WORKS

Public Works Director (
Step1 (1 year) $ 6478
Step2 (1 year) $ 6,799
Step3 (1 year) $ 7,141
Step4 (1 vyear) $ 7497
Step s (1year) $ 7.871
Civil Engineer/Supervisory

Step1 (1 year) $ 5,043
Step2 (1year) $ 5279
Step3 (1 year) $ 5528
Step4 (1 year) $ 5786
Step5 (1year) $ 6,056
Engineer I--UNFILLED

Step1 (1 year) $ 4,378
Step2 (1year) $ 4,595
Step3  (1year) $ 4826
Step4 (1 year) $ 5,089
Step5 (1year) $ 5321



Engineering Technician il

Step1 (1 year) $ 4,146
Step2 (1year) $ 4353
Step3 (1 year) $ 4,570
Step4 (1 year) $ 4,800
Step5 (1 year) $ 5,040
Engineering Technician |

Step 1 (1year) $ 3,728
Step2 (1year) $ 391
Step3 (1 year) $ 4,107
Step4 (1 year) $ 4312
Step 5 (1 year) 3 4,526
Public Works Supervisor

Step1 (1 year) $ 5043
Step2 (1 year) $ 5279
Step3 (1 year) $ 5,526
Step4 (1 year) $ 5,786
Step 5 (1 year) $ 6,056

Field Supervisor/Safety Coordinator/Park Supervisor

Step1 (1 year) $ 4,247
Step2 (1 year) $ 4,446
Step3 (1 year) ‘ $ 4656
Step4 (1 year) $ 4,878
Step5 (1 year) $ 5,107
Water Systems Operator:

Step1  (1year $ 3,487
Step?2 (1 year) $ 3,659
Step 3 (1 year) $ 3,842
Step4 (1 year) $ 4,034
Step5 (1 year) $ 4235
Water Treatment Operator

Step 1 (1 year) $ 3,834
Step 2 (1 year) $ 4,040
Step 3 (1 year) $ 4247
Step 4 (1 year) $ 4,452
Step5 (1year) $ 4,658

Water System/Filtration Operator

Step 1 (1 year) $ 3,487
Step2 (1 year) $ 3,659
Step3 (1 year) $ 3,842
Step 4 (1 year) $ 4,034
Step5 (1 year) $ 4,235
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Utility Worker |

Step 1
Step 2
Step 3
Step 4
Step 5

(1 year)
(1 year)
{1 year)
(1 year)
(1 year)

Utility Worker i

Step 1
Step 2
Step 3
Step 4
Step 5

(1 year)
{1 year) .
(1 year)
(1 year)
(1 year)

Mechanic 1l

Step 1
Step 2
Step 3
Step 4

-Step 6

{1 year)
(1 year)
(1 year)
(1 year)
{1 year)

Utility Craftsman:

Step 1
Step 2
Step 3
Step 4
Step 5

(1 year)
(1 year)
(1 year)
{1 year)
(1 year)

Journeymen/Plumber

Step 1
Step 2
Step 3
Step 4
Step b

(1 year)
(1 year)
(1 year)
{1 year)
(1 year)

Secretary/Dispaicher

Step 1
Step 2
Step 3
Step 4
Step 5

(1 year)
(1 year)
{1 year)
(1 year)
(1 year)

Collection Operator:

Step 1
Step 2
Step 3
Step 4
Step b

(1 year)
(1 year)
(1 year)
{1 year)
(1 year)
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2,812
2,052
3,100
3,257
3,417

3,302
3,467
3,642
3,824
4,014

3,487
3,659
3,842
4,034
4,235

3,487
3,650
3,842
4,034
4,235

3,487
3,659
3,842
4,034
4,235

2,967
3,116
3,274
3,492
3,608

3,487
3,659
3,842
4,034
4,235
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Utility Worker | - Sewer L and | (Term Limited)

Step1 (1 year) $ 2,812
Step2 {1 year) $ 2,852
Step3 (1 year) $ 3,100
Step4 (1 year) $ 3,257
Step5 {1 year) $ 3,417

Wastewater Tech IHPre-Treatment (Term Limited)

Step1 (1 year) $ 4,146
Step2 {1 yean) $ 4,353
Step3 (1 year) $ 4,570
Step4 (1 year) $ 4,800
Step 5 (1 year) $ 5,040
Summer Labor $9.00/hr
Park Utility 1:

Step1  (1vyear) $ 2,688
Step2 (1year) $ 2,800
Step3 (1 year) $ 2,940
Step4 (1 year) $ 3,086
Step 5 (1 year) $ 3,240
Park Utility Ul

Step1 (1 year) $ 3,302
Step2 (1 year) $ 3,467
Step3 (1 vyear) $ 3,642
Step4 (1 year) $ 3,824
Step 5 (1 year) $ 4,014

Wasterwater Treatment Plant Superintendent

Step1  (1year) $ 5012
Step 2 - (1 year) $ 5,260
Step 3 (1 year) $ 5,521
Step4 (1 year) $ 5795
Step5 (1 year) $ 6,081
WWTP Operator |

Step 1 (1yean $ 3,487
Step2 (1 year) $ 3,659
Step3 (1year) $ 3,842
Step4 (1 year) $ 4,034
Step5 (1 year) $ 4,235



WWTP Operator lli

Step1 (1 year) $ 3,830
Step2 (1 year) $ 4,128
Step3 (1 year) $ 4333
Step4 (1 year) $ 4,552
Step 5 (1 year) $ 4777
WWTP Operator IV

Step1  (1year) $ 4,282
Step2 (1 year) $ 4497
Step3 (1 year) $ 4,721
Step4 (1 ysar) $ 4,958
Step5 (1 year) $ 5,205

WWTP Operations/Pretreatment Supervisor

Step1 (1 yearn) $ 4,567
Step2 (1 year) $ 4,792
Step 3 (1 year) $ 4,976
Step4 (1 year) $ 5,221
Step5 (1 year) $ 5,528
LIBRARY DEPARTMENT

Library Director

Step1 (1 year) $ 5,514

Step2 (1 year) $ 5,790

Step3 (1 year) $ 6,050

Step 4 (1 year) $ 6,368

Step5 (1 year) - § 6,701

Librarian |

Step1 (1 year) $ 3,468

Step2 (1 yearn) $ 3,750

Step3 (1 vyear) $ 3,863

Step 4 ( (1 year) $ 3,979

Step5 (1 year) $ 4,098

LIBRARY TECHNICIAN

Step1 (1 year) $ 2668

Step2 (1 year) $ 2,800

Step3 (1 year) $ 2940

Step4 (1year) $ 3,086

Step5 (1year) $ 3,240

Part-time Library Assistant $12.00/r
Part-time Library Clerk $11.50/hr

Part-time Library Paraprofessionals  $14.88/hr



CITY BENEFITS
VACATION:
After one year : 10 days
After 5 years 15 days
After 10 years 20 days
After 15 years 25 days
After 20 years 30 days (excludes Police Union)

Minimum of one year employment must be served before vacation time accrued can be
taken.

All regular full-time employees shall earn annual vacation leave at the following rate:

1. 6.667 hours per month from one month to 48 months.
2. 10 hours per month from 49 months to 108 months.
3. 13.334 hours per month from 109 months to 168 months.
4. 16.667 hours per month from 169 months to 228 months.
5. 20 hours per month after 229 months.

SICK LEAVE

All permanent and probationary employees shall accrue sick leave at the rate of one
working day of leave for each calendar month worked up to one hundred fifty (150) days
accumulated. During the probationary period for new employees, a minimum of thirty
(30) days must be worked before any sick leave days can be used. At retirement

accumulated sick leave days up to one hundred twenty (120) days will be paid to the
retiring full-time employee. ‘

CLOTHING ALLOWANCE: Paid semi-annually (January and July)

Police: Detective $1,100
Clerks /Code Enforcement $400.00
Officers $800.00

LONGEVITY PAY

All employees except Management (nonexempt), Police & Police Clerk Union members
After 5 years $30.00/mo.

After 10 years $50.00/mo.
After 15 years $75.00/mo.
Police Clerk Union Members:

After 5 years $30.00/mo
After 10 years $50.00/mo.

After 15 years $70.00/mo.
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MEDICAL/DENTAL/VISION/ORTHO INSURANCE 2009-10
AFSCME and St. Helens Police Association health cap shall be increased by 10%. Any

increase in the aggregate premium above the cap shall be shared 50% by the City and
50% by the employees.

Employee Only Employee+ One ?a‘::\ily
Health Premium ' '
Cap $ 547.17 $1,132.39 $1,588.57
Employee Premiums: $483.25 $1,008.64 $1,423.87
Blue Cross Plan V-Police only $ 50.32 $ 4835 $ 126.86
Blue Cross Plan 1 $ - $ - $ -
Kaiser $ - $ - $ -

LIFE INSURANCE-BLUE CROSS
ALL EMPLOYEES ---City paid---$.305

LIFE INSURANCE-STANDARD-AIl employees-City paid
Employee $10.16/mo.

LONG TERM DISABILITY-STANDARD-AIl employees-City paid
Employee $.38/100 of gross salary

HOLIDAYS:

Floating Holiday

New Year’s Day on January 1

Floating Holiday in lieu of Lincoln’s Birthday on the first Monday of February

President’s Day on the third Monday in February

Memorial Day on the last Monday in May

Independence Day on July 4

Labor Day on the first Monday in September

Veterans Day on November 11

. Thanksgiving Day on the fourth Thursday in November

10. Day after Thanksgiving

11. Christmas Day on December 25

12. Martin Luther King on the third Monday in January

13. If a holiday falls on a Saturday, Friday will be taken off. If a holiday fallsona
Sunday, Monday will be taken off.

14. Christmas Eve on December 24

o A b ol a o
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PERS (PUBLIC EMPLOYEES RETIREMENT SYSTEM)

All employees automatically become a member of Public Employees’ Retirement System
of the State of Oregon after six consecutive months of uninterrupted service in any
position which requires at least 600 hours of work per year. The City pays the employer
portion of PERS. The effective employer rate is 14.51%. The City also pays the
employee portion of 6% for all employees who meet the eligibility requirement.

PHYSICAL FITNESS INCENTIVE PROGRAM

All fulltime permanent police officers are eligible to participate in the fitness program
that will qualify them for incentive pay if they meet the fitness standards for body fat,
lean body mass, and heart recovery. Incentive pay for police officers is:

5% pay increase at 40 percentile

Plus $20 pay increase at 50 percentile

Plus $40 pay increase at 60 percentile
Police Clerks and Code Enforcement Officer can qualify for incentive pay after
successful passing of departmental job-related tests. Incentive pay is $40.00 per month.

PHYSICAL FITNESS MEMBERSHIP DUES

The City shall provide for full-time employees up to $35 per month per employee for
participation in any physical fitness club.

DPSST CERTIFICATION

Based on the union member’s achieved certification level, the member will receive the
following additional monies:

Intermediate-- 2.5% x monthly base
Advanced: 10% x monthly base

MSA —~ VEBA PLAN:

The Voluntary Employees” Beneficiary Association for Public Employees is an
established medical expense reimbursement plan which provides a tax-free account for
employees to pay for medical, dental, and vision expenses that are not paid by any other

insurance plans. The City of St. Helens will contribute 2% of base pay each month of
behalf of the employee.





